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Supreme Court Vindicates Law 
The highest court of the land, speaking 
through its Chief Justice, has vindicated 
the action of the Nebraska Legislature in 
passing the Anti-Picketing or Right to 
Work Law. The Supreme Court's decision 
given in the case, American Steel Foundries, 
Petitioners, vs. The Tri City Central 
Trades Council, December 5, 1921, 
coincides exactly with the Nebraska law. 
When the bill was before the Legislature 
for passage, labor leaders continually 
claimed that it prohibited talking to a man 
and thus denied the right of free speech. 
A careful reading of the law shows that the 
claim was false. The Nebraska law pro-
vides that it shall be unlawful-
"to persist in talking to * * * * a 
person against his will * * * * or to 
menace, threaten, coerce, intimidate 
or frighten * * * * such a person, 
for the purpose of causing him to quit 
his employment." 
The law precisely says "against his 
will" when it forbids talking to a person 
and that is the point the United States 
Supreme Court emphasizes when it speaks 
of a man's rights when he declines to listen 
to a discussion of a matter. 
School Buildings Open Shop 
Omaha is building a new three million 
dollar high school. The contract was let to 
F . P . Gould & Son, a local firm that oper-
ates open shop. Many men are at work on 
the job and rapid progress is being made. 
Another open shop contractor, Peter 
Kiewit's Sons, has recently finished a grade 
school building and has the contract for 
another. A large share of the construction 
work done in Omaha during the past year 
has been done on an open shop basis. The 
same thing may be said of work in the 
course of construction at the present time. 
Judge Taft in giving the opinion of the 
Court says in part : 
ln going to and from work, men have 
a right to as free a passage without 
obstruction as the streets afford, con-
sisten t with the right of others to enjoy 
the same privilege. We a re a social 
people and the accosting by one of 
another in an inoffensive way and an 
offer by one to communicate a nd discuss 
information with a view to influencing 
the other's action are not regarded as 
aggression or a violation of that other's 
right. If, however, the offer is 
declined, as it may rightfully be, 
then persistence, importunity, fol-
lowing and dogginll becomes un-
justifiable annoyance and obstruc-
tion which is likely soon to savor of 
intimidation. From all this the 
person sought to be inftuenced has 
a right to be free and his employer 
has a right to have him free. 
If the people of Nebraska support the 
action of their Legislature by approving 
the Law when it comes before them on 
referendum next November, they will 
assure to all the people of this great State 
the rights that the Supreme Court said 
belonged to the American Steel Foundries 
and its employees. 
The Open Shop Review tells the following: 
"Charles Raynor, 16, pleaded guilty to the 
charge of burglary in a Brooklyn Court 
last month-he had broken into a store and 
stolen 19 cents. The Judge suspended 
sentence. "To my mind," the Court said, 
"this boy is the unhappy victim of condi-
tions that surround poor boys. There are 
organizations in this country that are 
shutting the door of opportunity to poor 
boys by depriving them of apprenticeships 
in the trades. Foreigners, who have learned 
their trades on the other side, can come 
here and be welcomed into affiliations, but 
to the poor boy of our own land even the 
door to an apprenticeship is closed." 
Enjoin Evil Practices The Farmer and Union Labor 
Under the stress of an injunction suit the 
executive heads of the International 
Organization of Bricklayers, Masons and 
Plasterers practically admitted the prac-
tice of restrictive methods that have been 
charged to the building trades. In a confer-
ence with Attorney General Daugherty 
they consented to the entry of a decree in 
the Federal Court at New York enjoining 
certain practices of the union which have 
been under investigation by the govern-
ment. 
This decree lays down the following 
basic principles: 
ONE - There is to be no limit to the 
productive capacity of the individual 
workman within the working day, or 
any other given time. 
Two -There is to be no limit upon 
the right of the employer to purchase 
his materials wherever and whenever 
and from whomever he may choose, 
whether these materials be union made 
or otherwise, 
THREE -There is to be no favoritism 
shown by organized labor toward em-
ployers or trade associations or con-
tractors· associat ions, and no discrimina-
tions are to be indulged in against the 
independent employer who may not be 
a member of such an a sociation . 
FoliR - The labor organiza tion is not 
to be used, or permit itself to be used, by 
matedal men or contractors or sub-
contractors as an instrument for the 
collection of debts or enforcement of 
the payment of alleged claims. 
Without the un-American closed shop 
the vicious practices referred to would not 
be possible. In fact it is to make possible 
such practices, that the leaders of organ-
ized labor demand the closed shop. 
Incidents of this kind will lead the public 
to see the evils of the closed shop policy. 
The Wall Street Journal recently stated 
that if the entire salary list of the manage-
ment of the Pennsylvania Railroad, 
amounting to $1,833,619 for the first six 
months of 1921, should be dispensed with 
and the road run without "managerial 
brains," that entire amount distributed 
among the 202,997 other employees would 
not pay their union dues. 
In view of the fact that a strong effort is 
being made by leaders of the Non-partisan 
League and of labor unions to weld these 
radically different interests into a new 
political party whereby these same leaders 
expect to be benefited politically the 
following excerpt from the National Stock-
man and Farmer is very timely. 
There is one difference between organ-
izations of agriculture and organizations 
of labor which has received too little 
attention. Organization of labor rarely 
if ever do anything to make their 
members efficient, capable of producing 
more wealth and earning a larger share 
of it. In general the idea of these 
organizations is to get more, not to 
earn more. Some of their rules are 
made for the purpose of getting more 
and are in direct violation of the econo-
mic principle that men cannot long 
continue to get more out of anything 
than there is in it. 
One reason for the present unemploy-
ment is that labor persistently demands 
more than there is. On the other hand 
organizations of agriculture are usually 
if not always concerned in those things 
which will enable their members to 
become more competent producers, 
which will make possible more economi-
cal production. They advocate and 
teach higher standards of production 
and of products, study of costs in pro-
ducing and marketing, training for 
efficient work, in fact any legitimate 
means of producing more wea lth and 
securing a greater share of It. U 
orga nizations of labor would teach 
and act on the same principle all 
Interests, including labor, would be 
vastly better off.-NATIONAL STOCK-
MAN AND FARMER. 
'* '* '* 
As a student of economics I am per-
suaded that the Open Shop is to the 
interest of all individuals in industry, 
whether they be employers or employees, 
unionized workers or non-unionized work-
ers. The Closed Shop may seem to give 
temporary advantage to certain groups, 
but an extension of the principles will 
ultimately curtail individual freedom and 
impair the welfare of all.-DEAN FRED'K 
H. ROBINSON. 
Collective Bargaining-
Does Union Labor Believe In It? 
The question is often asked, "How can 
you have collective bargaining unless you 
have the closed shop?" Union leaders 
make a great deal of the point. 
To go to the bottom of the matter we 
might ask, "But, does union labor believe 
in the principle of collective bargaining?" 
It does not. 
The only kind of collective bargaining 
that union labor believes in is where the 
management is compelled to "bargain" 
with the officers and business agents of an 
international union whose headquarters 
are in Indianapolis or some other remote 
place and whose local members may be 
scattered throughout a number of com-
peting factories. 
It is opposed to any plan whereby the 
management and the representatives of all 
the employees of a company meet to adjust 
their differences and plan for the welfare 
of the company. Organized labor must 
have its form of collective bargaining or it 
will have none. 
There are many examples of the success-
ful operation of collective bargaining plans 
under the open shop policy. 
The National Cash Register Company is 
a pioneer in this plan of handling industrial 
relations. Conferences are held at regular 
periods between the management and 
representatives of all the employees where 
matters vital to the success of the company 
and to the welfare of the employees are 
discussed and decided. A fine spirit exists 
in this company, all causes of friction are 
easily removed and continuous employ-
ment, uninterrupted by strikes, is the result. 
The Standard Oil Company of New 
Jersey furnishes another example of col-
lective bargaining without the closed shop. 
Following a disastrous strike of several 
years ago the Colorado Fuel and Iron 
Company established a system of employee 
participation in the affairs of the company 
which brought peace and contentment 
among the employees. Union organizers 
have furnished the only disturbing ele-
ments since that time. 
Several of the large packing companies 
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have recently adopted a plan of collective 
bargaining with their employees. When 
union leaders saw that it was working 
successfully for the benefit of employees 
and employers alike, they ordered their 
members to refrain from taking part in the 
plan and later called a strike. When the 
violent features of the strike were removed, 
employees who had been intimidated 
hurried back to their jobs. An honest effort 
is being made by the management and the 
employee representatives to work in 
harmony for the welfare of all. 
The leaders of organized labor are willing 
to accept anything that will promote the 
welfare of the organization. They are not 
so solicitous of the welfare of the working 
man. Dealing with business agents and 
international organizers plays up the im-
portance of the union. Hence their demand 
for that kind of "bargaining." 
Essentials to Success 
To succeed in any line of human en-
deavor an individual must put in un-
reservedly his intelligence, loyalty and 
energy. Any proposed system for the 
industrial betterment of mankind can be 
tested by the above rule of three. Does the 
closed shop help or hinder its advocates in 
these essentials? 
F1RST, it belittles the value of intelligence 
and too often teaches the hand-worker that 
he alone produces all wealth. 
SECOND, it weakens, if it does not totally 
destroy, the loyalty of the employee for the 
firm for which he works by the teaching of 
class hatred and that there can be no 
harmony between so-called labor and 
capital. 
THIRD, under the restrictions of the 
closed shop the energetic worker is pro-
hibited from doing his best and must 
reduce his production to the level of the 
indifferent or poor craftsman. 
This does not mean that unionism is 
wrong but it does mean that our present 
kind of unionism is wrong.-THE AMERI-
CAN PLAN, St Paul, Minnesota. 
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Why the Deflation? 
Congressman Charles L. Underhill of 
Massachusetts, recently issued a sta tement 
which contains some very pertinent truths. 
Union labor is today reaping in un-
employment , wage reductions, and the 
nation-wide revolt against its un-
American insistence that it shall be 
a llowed to dictate where, how, and when 
a man shall work, the whirlwind of its 
madly selfish war profiteering. 
It not only is fa lse but puerile to blame 
the adm inistration for d eflation of labor 
since the war. It did not do all the 
profiteering, but the sins of or.hers do 
not wash away its own. It took ad-
vantage of the scarcity of labor and 
na tional necessi t y to boost wages as 
high as humanly possible. These wa r 
wages had to come down ; the Inevi table 
readjustment, reckoning or retribution , 
call it what you will, made that neces-
sary for the obvious reason that when 
people no longer could pay war prices, 
war costs, including labor, had to come 
down. The administration had nothing 
to do with it. If Samuel Gompers him-
self had been President, this defla tion 
of labor would have gone on just the 
same. 
Union labor, under the leadership of 
this same Gompers, went the limit during 
the war to get all it could, and it has only 
itself to blame if its tyranny has pro-
duced a reaction in this "country not 
d isposed to discriminate bet ween what 
is good and what i bad in union labor. 
When the worm turns, it usually turns 
all the way around. 
After discussing union labor·s attitude 
during the war and the tactics it used in the 
time of our greatest need, he continues: 
Close to 90 per cent of us in this 
country belong neither to organized 
labor nor to organized capita l. It i this 
great middle cla , so often forgotten by 
organized mlnori tles a nd the poUt icians, 
tha t ho'fds the whip hand, the a lanc of 
power when it turns, when it asserts its 
rights . It was this class which forced 
deflation, not only in prices, but in costs, 
including labor. No administration , 
whether representative of organized 
labor or organized capital, could have 
prevented it . 
The or_g;anized worker has two alte rna-
tives. H e can get rid of h i· selfish 
leaders whose togan has been, "To hell 
with the people,· or he can turn in his 
union card and join the rest of us on the 
march back to that normal American 
condition of equal opportunity to work 
for all, whether organized or unorgan-
ized. This great middle class will not 
tolerate the closed shop in American 
industrial life. It will not tolerate 
tyranny either from organized labor, 
organlzed capital, or any other organ-
ized minori ty which seeks to make its 
own will the master of the majority. 
It is time for organized labor to wake 
up and climb aboa rd the band wagon. 
Delay is dangerous; t he American people 
wl ll get impatient and lawfully end 
organized labor as we have come to know 
it in t his country during and since the 
war. 
Ex-President Roosevelt struck the 
keynote when he said : "' If the laboring 
man permits himself to put improper 
burdens on capita l he will bring every-
t hing down with a crash ; and even if 
t he man higher up is smashed, th is wil l 
be small comfort to the man lower down 
if he too is under the ruins.'' 
The fact of the matter is that the 
employing class and the employed class 
have nearly everything in common and 
they must succeed o r fall together. 
If labor were the basis of all worth, then 
China would be the richest nation in the 
world, for she has more labor, and they 
would be doing better than they ever did. 
But it is only when labor and capital are 
linked together that a country is rich.-
GOVERNOR ALLEN. 
Cause For Strike 
The miners employed at the Old Forge 
Mine of the Penn Coal Co., Scranton, Pa., 
could not wait until April I . Five hundred 
of them went on a strike during March. 
Here is their grievance . On March 2nd, 
four miners loaded three mine cars when, 
according to union rules, they were allowed 
to load only two. The four miners were 
fined $25 .00 each. Three of them paid 
their fines but the fourth refused. The 
union demanded his discharge. This was 
refused so the union reduced the fine to 
$1.00 and requested that the company 
either pay the fine or discharge the miner. 
The company refused to comply and the 
miners struck. 
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Justice Impaired 
Justice is in a serious state in Chicago. 
The citizenship is confronted with a break-
down of law and order. The closed shop is 
directly to blame for a large part of this 
condition. 
Because of the unlimited power and 
influence closed shop unionism a fforded 
them, criminals got themselves elected to 
the principal offices of a number of unions. 
Judge Kickham Scanlan, in his instructions 
to a special Grand Jury called to investi-
gate the situation described them in these 
words: 
l might demonstrate to you that many 
important unions in the city of Chicago 
are con trolled by convicts a nd profes-
siona l crimina ls. The man j ust elected 
t he president o f the Building T rades 
CounciJ of the city of Chicago, Mader, 
I sentenced to J oliet a few yea rs ago for 
conspiracy to extort money Crom c itizens 
of this community. 
"Doc" Curran, whom I sent to th:i 
penitentiary for an offense of the same 
character as Mader has, since his return 
from J oliet, been the business agent of 
his u nion ; Mike Boyle, a convict, is the 
agent of his union ; Tim Murph , under 
conviction for robbery of t he U n ited 
States mails is the business agent of h is 
union, e nd a dominant factor today 
·a mong the men of violence t ha t are 
terrorizing the city of Chicago. [n a 
robbery case before me t he other day, it 
appeared that one of the defendants, 
William Marx, was th e agent of h is 
union. 
These are the kind of men who are 
leading organized labor in Chicago today. 
It has become practically impossible to 
convict them of crimes. 
Two cases of recent date illustrate this . 
William Quesse, head of the Flat Janitors· 
Union, and a number of other defendants 
were indicted for conspiracy to extort, by 
means of terrorism, money from the people 
of Chicago. " The jury, in the face of a 
mountain of evidence proving guilt were 
only saved from returning a verdict of not 
guilty by the fact that there were three 
honest red blooded Americans on that jury 
who refused to be terrorized or influenced, 
and who brought about a disagreement."' 
In 1914 Quesse had been indicted for 
murder in Chicago. He was not brought to 
trial until December, 1916, when he was 
found not guilty, "despite the fact that 
seventy-six witnesses testified to facts that 
proved as certain as day follows night that 
Quesse and his co-conspirators were guilty, 
and yet, as a proof that there was con-
spiracy, the defendants offered no evidence 
at all."' 
The other case is that of Simon O'Donnell. 
"In that case thirty or more witnesses, 
some of them prominent men in the city of 
Chicago testified to facts that demonstrated 
beyond the shadow of any doubt that 
O'Donnell and his CCHiefendants, or at 
least most of them, were guilty, and again 
we see this conspiracy working out. In this 
case not one word of evidence was intro-
duced in beilalf of the major defendants, 
yet the jury returned a verdict of not 
guilty ... 
The above quotations are all taken from 
Judge Scanlan's instructions to the special 
Grand Jury. 
Attempts at bribery and terrorizing still 
continue. Members of the Grand Jury and 
the District Attorney have received letters 
threatening them with death unless they 
cease their activities. Buildings are 
bombed and outrages are being committed 
against working men. 
It is time for citizens of Chicago to 
arouse themselves and put down such high-
handed disregard for law and order. 
The New York Hat Makers' Union, by 
vote of 2 to I, following similar action 
t aken by Hat Finishers' Union, Danbury, 
Connecticut, has decided to remove re-
strictions prohibiting its members from 
taking employment in open and non-union 
shops. 
Duluth, Minnesota, is just passing 
through its first experience with open shop 
in the building trades and very satisfactory 
progress is reported. "Probably 65 to 75 
per cent of !all building this year has been 
done on the open shop plan" says the 
Citizens Alliance of Duluth. 
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Closed Shop in New York City 
The following facts were brought out in 
testimony before the Lockwood Committee 
as reported by the New York Times. The 
issue of the paper that carries the testi-
mony and the name of the witness is given 
in each case. 
The New York "Electrical Workers 
Union" gives "permits" to work to non-
union men for $2.50 weekly. (W. A. 
Hogan, financial secretary of the union, 
December 6.) 
Foremen must be members of the 
unions and since subject to trial and 
d iscip line do not dare to give workers 
orders and are powerless to serve the 
employers interests. (C. G . Norman, 
Chairman of the Board of Governors o( 
the Building Trades Employers Associa-
tion, which signs closed-shop agreements, 
December 7.) 
Union plasterers refuse to put up 
panels and mantels if they have been 
bought ready made after having been 
cast in an outside shop, even though 
architects and owners are satisfied, since 
they are thus deprived of work. 
(Norman, December 7.) 
Employers are ''fined" by the unions· 
for re.fusing to abid e by the union rules. 
(Norman, D ecember 7; J ohn Pearly, 
Vice-president of the Plasterers' Union, 
December 8.) 
The hoisting engineers have no more 
members today than ten years ago, 
despite increased building requirements. 
U. E. Donahue, Union delegate, 
December 7.) 
The plasterers' constitution provides 
that men "rushing or taking any mean 
advantages" may not work in the same 
shop for one year and shall be fined 
$10.00. Oohn Pearl, Vice-president of 
Plasterers Union, D ecember-8.) 
The union "sticks a harpoon" into 
foremen who "push" their men. (Pearl, 
December 8.) 
The Marble Polishers' Union has an 
initiation fee of $200 and issues not over 
thirty "permit" cards at a time for $2 a 
week each. (Joseph Laznofsky, business 
agent, December 8.) 
The Plasterers' Union fined Italians, 
Germans, and J ews fo r working on St. 
Patrick's Day. (M. P. Gallagher, 
recording secretary, December 14.) 
Models used for plaster casts cannot 
be used more than once, but must be 
destroyed, even though the architect 
would like to employ them again. 
(Norman, December 8; M ichael Colleran 
president of Plastere rs' Local No. 60, 
said rule ,vas made to prevent members 
being thrown out of employment. 
December 8.) 
Wages and Cost of Living 
No subject is more often discussed than 
that of the fluctuations in the cost of living 
compared with wages during the period 
from 1913 to the present time. The 
average person has based his conclusions 
on a few scattered experiences with which 
he has come in contact. Fortunately, 
a comprehensive study has been made of 
the subject and the results published. 
An article on this subject written by 
J. L. Jacobs, a prominent statistican, 
appears in the February issue of" American 
Industries." His conclusions are based on 
a study of 1026 establishments and indus-
trial groups in practically every kind of 
industry in the country and covering 
5,000,000 workers. He says: 
From 1913 up to the summer of 1920, 
the average hourly wages in the United 
States increased approximately 134 per 
cent for all American workers, while the 
cost of living rose slightly over 116 per 
cent during the same period. Since the 
beginning of deAa tion early in 1920, the 
cost of living for the average industrial 
worker's family, as calculated by the 
United States Bureau of Labor Statis-
tics and other agencies, has decreased 
approximately 20 per cent from the peak, 
while the average wages of over 5,000,000 
employed workers have been reduced 
about 16.1 per cent. Thus at the close of 
1921 the average worker's wages are 
approximately 83.3 per cent higher than 
the level of 1913, as compared with 
approximately 72.J per cent higher cost 
of living level and only 50 per cent 
higher wholesale commodity price level 
at this time over 1913. 
Labor is Wrecking Itself 
To charge employers of union labor with 
plotting its destruction for the purpose of 
enslaving the working man is a silly accusa-
tion that deceives no one who does not 
wish to be deceived. Union labor is being 
wrecked-it is only necessary to consider 
the change in public sentiment towards it 
during the last few years to demonstrate 
that fact-but the wrecking is being 
done by those who are paid to build 
it up. Whether the organization as a 
whole must eventually be junked without 
salvage rests with the members of the 
unions themselves. If they continue to 
permit and defend unfair and un-
American practices until the public 
is unable to distinguish between 
unionism in principle or unionism in 
action, then unionism as a whole 
must go. The question is: Will union 
labor clean its own house or force the 
public to condemn the entire edifice of 
organized labor?---CoAL TRADE JOURNAL. 
A Minister's View 
The following ideas were expressed by 
Dr. David J. Burrell, a Presbyterian 
minister of New York City: 
In the process of industria l evolution 
some strange and unwarranted t hings 
have come to pass. The labor unions 
have in my judgment made some 
frightful mistakes. 
FIRST, they have practically s igned 
away their freedom to unwise and in-
competent leaders. 1 t is bad enough 
when a sel(-respecting a rt isan at work 
with others in a well conducted shop is 
constrained to throw down his tools at 
the dictation of a walking delegate who 
suddenly appears and cries "Knock off." 
It is still worse wh en the same workman 
is under bond to sacrifice both reason 
and conscience at the direction of un-
principled leaders who have recent ly 
been forced to call a halt at the very foot 
of the gallows-tree. 
SECOND, the resort to violence is a 
mistake. The reference is not merely to 
mobs and dynamite, but to all lawless 
methods whatsoever, 
But the third mistake made by labor 
unions is the most lamentable of all. 
I mean the adoption of the proposi-
tion known as the "closed shop." 
This has been approved by the fore-
most leaders of organized labor. 
The closed shop means that a man 
who declines to join the union shall 
not be permitted to work; the shop 
is closed against him. This is one of 
the_most unju t , unreason able, nnd 
desperately wicked and s uicidal 
principles ever formul.ated by an 
association of organized men. 
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A Wife's Opinion of the Closed Shop 
The following letter is well worthy of 
careful consideration. It exposes an angle 
of the strike situation that is not often 
considered. 
To THE EDITOR oP THE AMERICAN, 
Cincinnati, Ohio: 
I read in your paper t he a rt icle 
advising t he wives of the workers to take 
a hand when their h usbands are ordered. 
out on strikes. You are right, and the 
women are with you . Why shouldn't 
we have t he say? M y husband has been 
a uni o man for years, and the only 
disc rd we ever had was when he was on 
strike. I know from bitter experience 
what it means to the wives and children 
when the husband and father is idle. At 
first I was with the unions, but when I 
had one or two jolts, I became wiser. 
Now l don"t believe my husband is any 
di fferent from the usual run of workers. 
He has an ordinary education and can 
think intell igently. D own in his h eart he 
is opposed to un ionism. H e has told me 
so in our many ta lks on the subject . He 
says t here a re any number of the men 
who think. as he does, but they have 
come under the spell of the unions and 
are entirely controlled by t he leaders . 
H t Us me t hey would li ke to break 
away and assert thei r independence, but 
they a re afraid of the criticism of t he 
radical workers • * • M y idea is 
tha t iI our h usbands won"t assert them-
selves, that the wives should do so. Why 
haven't we the same right to form a 
union as the labor leaders? We and our 
children are the ones who have to suffer 
when our husbands are idle. We should 
start a wives' and children's protective 
association and demand a right to have 
a voice in the ca lling of a strike where our 
husbands are involved . I have talked 
with man y women on this subject and 
t hey feel the sam e as I do. If I can be 
shown a single instance where a strike 
bettered the condition of t he workers 
involved, I am willing to retire and say 
no more. I know of three strikes my 
h u band was in , and in each instance I 
and the children suffered. The unions 
promised strike benefits, and the only 
ones who received them as far as I 
could learn, were the labor officials. If 
the workers must have a union, let 
them form one of their own with no 
high-sa la ried officials to be a constant 
d rain on their pay envelopes. 1f my 
husband can' t get $40.00 a week. 1 am 
sure we can get a long on $25.00 better 
t han we can on nothing. Keep up your 
good work and t he wives and children 




Labor leaders often charge employers 
with the will to crush the laboring man. 
How do they classify or explain the prac-
tices shown in the following article which 
appeared recently in the New York World: 
Four men out of work who were 
picked up in the streets by the Reverend 
J ohn Haynes Holmes, told 250 persons 
in tl1e Community Oiurch, 34th Street 
and Park Avenue, last night, they had 
found it impossible to get union cards ln 
t heir trade.~ here or to be permitted to 
work unless they paid a fee, usually 
$200. Mr. Holmes, at the conclusion of 
the men's talks, denounced the American 
Federation of Labor. 
The Federation is not and never has 
been a friend of t he laboring man, ·· said 
the m inister. A .young man in thls con-
gregation, an expert electrician and a 
member of the un ion of his craft in 
Pittsfield, Massachusetts, came to New 
York in search of more regula r work and 
better general prospects. He went to the 
officers of his union here and applied to 
have his membership changed to New 
York. 
Was this done? No. The young man 
was told it would cost him $200, paid in 
advance, to have the transfer made. * * 
Sidney Godfrey, a painter, said he got 
work for a day, when an agent of the 
union came along and stopped him, 
tell ing h im be must pay $200 to get a 
card permitting him to work here. He 
said he scrubbed decks, cleaned stores 
and made 50 cents by sell ing toys in 
14th street, but has been unable to ply 
his trade here because he did not have 
money to pay a heavy fee. 
Boycott Base Ball 
Last year bui lding construction had 
almost ceased in Chicago due to a disagree-
ment between the contractors and the 
unions. Finally both sides agreed to the 
selecti0n of Federa l Judge Landis as 
arbiter of their d isputes and pledged them-
selves t.o abide by his decisions. No sooner 
had he announced his decisions than a 
number of unions repud iated them 
a lthough he 011ly slightly reduced wages 
and suspended some of the most objection~ 
able restrictive union po]icies. 
Not satisfied with repudiating their 
agreements the leaders of oq~a:ni.zed labor 
will now attempt to punish J udge Landis 
in a novel way. The following news itc:m 
appearing in the April 9 issue of the Omaha 
Bee gives the plan. 
Chicago, April 8.-Until the day 
comes when Former Federal Judge 
Kenesaw Mountain Landis ceases to be 
supreme arbitrator In organized baseball 
no loyal union labor man will enter one 
0f the organiz d ball parks. 
Charging that the famous jurist has 
permitted himself to be ··used as a tool 
by big business" in its efforts to disn1pt 
building trades union thr0ughout he 
country, by reducing wages and by his 
"standard agreement'" in his wage 
award, Emmet T . Flood, Chicago repre-
sentative of the American Federation of 
Labor, eanounced a complete boycott of 
professional baseball. * * • * 
"Most of the building trades unions 
have passed a rule that any member who 
attends a big league game will be fined" 
he c ntinued. Literet,uri: condemning 
the judge has been d1stnbuced to all 
friends of organized labor, asking them 
to follow suit. 
" It wlll be cheaper in the long run for 
the baseball magnates to pay Landis his 
$50,000.00 a yea r for the six years 
remaining in his contract and dismiss 
him, than thus to antagonize organized 
labor. We are intent on making the club 
owners repudiate their commissioner-
give him the gate." 
A Bitter Indictment 
''Confidence in it there never was: 
and such hope as there milU!t have been 
that the board might at feast make an 
effort to deal fairly, with vision and tm-
d erstanding. has been a lmost entirely 
dissipated. The board today stands as 
a crude almost brutal, instrumentality, 
accused of being pro-employer, a link in 
the anti-union chain, a blind, tottering 
wreck of an idiotic experiment.·· 
Thus Samuel Gompers pays his respects 
to the Rai lroad Labor Board in an edito-
ri I in the February number of the Ameri-
can Federationist. He has hardly dared 
t go quite chis far in his denunciation of 
the Federal Cour s although he attacks 
them bitterly 
Is it any w nder that his readers among 
union men at Limes how litLle. rega rd for 
constituted authority, especially when en-
gaged in a strike? 
The Railroad Labor Board was estab-
lished by Congress to help in the readjust-
ment of the country's transpOttation prob-
lems . I is not a perfect device but it can 
hardly be said be "a blind, tottering 
wreck or an idiotic experiment." ' 
Such tirades as delivered by the presi-
dent of the American Federation of Labor 
can serve no good purpose in the solution 
of industrial ills and may do a lot of harm. 
